
Oregon Public Universities Retirement Plans 
5 Minute Retirement Guide

Retirement can be a pretty complicated subject to understand, so we at Oregon 
Public Universities Retirement Plans (OPURP) have put together this easy guide 
to help you understand what your options are and what they mean.

Unless you are a classified employee when you are hired by a public university in 
Oregon, you have a choice between two different retirement plans: PERS and the 
Optional Retirement Plan (ORP). Your decision is irrevocable, so be sure you 
choose the one that is best for you.

Who Are We?

The Retirement Plans Management Team (RPM) is responsible for the administration of the Oregon Public 
Universities Retirement Plans (OPURP) for the seven public universities in Oregon. The plans include both 
the ORP and the Tax-Deferred Investment (TDI) 403(b) plans.

Our team works closely with the record keepers of the two eligible plans, Fidelity and TIAA, as well as with 
AIG, whose plan has been frozen to new participants since 2007. Employees can obtain more information 
from Fidelity and TIAA at:

Fidelity:
Phone:  800-343-0860

Website: www.netbenefits.com/opurp

TIAA:
Phone:  800-842-2888

Website:  www.tiaa.org/opurp

The office also works in tandem with the Investment and Administration Committees to ensure that the 
plans are providing optimal service to participants by reviewing the fund line-up and performance on a 
quarterly basis, also negotiating fees, and ensuring the plan is in compliance with federal and state laws and 
regulations.

What is the difference between PERS and the ORP? How will I know which one is right for 
me?

Great questions! The biggest difference between the two plans is how you access your money during retirement.

ORP-Defined Contribution Plan (DC)

The ORP is a defined contribution plan. This means that money is contributed to an account for you, and 
when it is time to use the money, your account balance is the amount of money that you have for use in 
retirement.  In this plan, you determine how those funds are to be invested.  You will have several fund 
options to choose from which go from conservative to aggressive.  This places the burden of selecting and 
monitoring these funds on the employee.  It may require long-term planning, and definitely some smart 
money management, but employees have total control over how their money is invested as well as access 
to as much as they need during retirement.  The ORP is more portable for those who need flxibility in case 
their career takes them outside of Oregon.

http://www.netbenefits.com/opurp
http://www.tiaa.org/opurp


PERS-Defined Benefit Plan (DB)

PERS is a defined benefit pension plan. Your employer contributes money on your behalf which will pay you a 
specific amount each month in retirement. The monthly benefit is typically determined by your final average 
salary and months of service, using a specific calculation. Regardless of how the investments perform - either 
above expected returns or below - you will receive the benefit you were promised throughout your entire 
retired life. The employer carries the burden of investment risk in DB plans. PERS also has a DC component: 
the Individual Account Program (IAP), which constitutes a lump sum you will receive upon your retirement 
that you can take as a distribution or roll into another eligible plan. You may also leave it with PERS and take 
installment payments over a given time period.

I am a new hire. How do I know what plans I am eligible for? Use this easy flow chart to find 
out!

What kind of position are you in now?
Classified (Union), Officer of Administration 

(OA), or Faculty?

   Classified

Faculty

         OA

Classified 
staff is only 
eligible for 

PERS, not the 
ORP.

OAs and Faculty members 
must make a one-time, 

irrevocable choice between 
PERS and the ORP.

 All employees are eligible to participate in
 the TDI 403(b) plan and the state-run 
457(b) plan in addition to PERS/ORP.



Supplemental Plans

University employees are eligible for additional options to help supplement their main retirement accounts, 
whether they chose PERS or the ORP.

Tax-Deferred Investment (TDI) 403(b) Plan

Through voluntary salary deferral, employees may contribute to the 403(b) pre- and/or post-tax to Fidelity 
Investments or TIAA. Enrollment and changes can be made at any time after beginning work, and can range 
from 1% of an employee’s monthly salary up to the annual IRS limits. Employees over age 50 can contribute an 
additional amount as indexed by the IRS.  

Note:  If you were hired after June 30, 2014 and are enrolled in the ORP, in order to get the match (up to 4%), you 
must contribute to the TDI.

Oregon Savings Growth Plan 457(b) Plan

Administered by the State of Oregon, OSGP is a 457(b) voluntary deferral option for university employees. 
Like the 403(b) plan, employees can enroll and change their contributions any time after their hire date, and 
contribute a minimum of 1% (if it is at least $25) of monthly salary up to the annual IRS limits. Employees over 
age 50 can contribute an additional amount as indexed by the IRS.

Note:  Employees are eligible to contribute up to the maximum contribution amounts in both the TDI and 
OSGP.

Individual Account Program (IAP)

Only PERS employees are eligible for the IAP, which serves as an automatic supplement to the PERS pension.  
Beginning on July 1, 2020, your employer contributes the equivalent of 3.50% of your monthly salary if you 
are Tiers 1 and 2, and 5.25% if you are in OPSRP. The entire balance is available to you upon termination or 
retirement. You may choose installments, a lump sum distribution, or rollover. 



Contact Retirement Plans Management (RPM)

We are based in Eugene, OR and are available Monday - Friday 8:00am - 5:00pm

Common reasons to contact RPM:

• Rollovers/Distributions
• Transfers between service providers
• QDROs (Qualified Domestic Relations Order)
• Hardships/Loans

Gay Lynn Bath - Director
Phone: 541-346-5766  

Email: gbath@uoregon.edu

Crystal Farset - Benefits Coordinator
Phone: 541-346-5784  

Email: cfarset@uoregon.edu

Katy Hatfield - Benefits Analyst
Phone: 541-346-5786  

Email: katyh@uoregon.edu

Phone: 541-346-5784
FAX: 541-346-5783

Email: opurp@uoregon.edu
Web: www.opurp.org

Mailing Address:
Retirement Plans Management

6226 University of Oregon
Eugene, OR  97403-6226
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